CENTRAL COAST COUNCIL - POLICIES, PRACTICES AND KEY DECISIONS REGISTER

Designated ‘senior positions’ for annual reporting

OBJECTIVE

MINUTE NO(S)

APPROVED

BACKGROUND

Positions designated by the Council as being ‘senior positions’ for the purpose
of reporting annual remuneration paid.

209/2005 - 18.07.2005

“That the following be designated as ‘senior positions’ for the purpose of
section 72(1)(cd) of the Local Government Act 1993:

Subsequent to a restructure of Senior Positions in 2015 - the following
positions are reported,for the purposed of the Act.

General Manager

Director Infrastructure Services
Director Community Services
Director Organisational Services

RELEVANT LEGISLATION:

s.72(1) ‘A council must prepare an annual report containing all of the following:

s.72(1)(cd) a statement in accordance with subsection (4) relating to the total
annual remuneration paid to employees of the council who hold positions
designated by the council as being senior positions;

Department - Office of the General Manager
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s.72(4) A statement under subsection (1)(cd) is to list the number of employees
in groups according to the total annual remuneration as specified in
subsection (5) where each group has a maximum of $20 000 between the
highest and lowest total annual remuneration.

s.72(5) The total annual remuneration of an employee means the total of the
following for the financial year:

(@

(b)

()

(d)

REVIEW DATE

1 July 2021

the salary payable to the employee;

the amount of employer contribution to the employee’s
superannuation;

the value of the use of any motor vehicle provided to the
employee;

the value of any other allowances or benefits paid or payable to,
or provided for the benefit of, the employee.’

Department - Office of the General Manager



